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Factors Affecting Organizational Commitment of Employee of the Forest

Plantation Promotion Office
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Abstract

A study of factors affecting the organizational commitment of personnel of the Office
of Forestry Promotion. The Royal Forest Department has the objectives to study: 1. To study
personal factors affecting organizational commitment of Forest Plantation Promotion
personnel, Royal Forest Department. 2. To study motivational factors affecting organizational
commitment of Forest Plantation Promotion personnel Reforestation, Royal Forest
Department 3. To study the health factors affecting organizational commitment of personnel
from the Forest Plantation Promotion Bureau, Royal Forest Department. The sample group
used in the study was 156 personnel from the Forest Plantation Promotion Bureau, Royal
Forest Department. The tools used for data collection were questionnaires. Statistics used
for data analysis were frequency, percentage, mean and standard deviation. t-test, f-test and
one-way ANOVA, and The Pearson correlation.

The results of the study showed that 1) personal factors found that the result of the
comparative analysis of organizational commitment of personnel of the Office of
Reforestation Promotion. The Royal Forest Department classified according to personal
factors, sex, age, level of education. practical experience different monthly income 2)
Motivating factors found that the overall level was at a very appropriate level. Classified by
aspect, it was found that the success in work was at a high level. 3) The health factor found
that the overall level was at a very appropriate level. When classified by aspect, it was found

that the relationship between colleagues at a high level

Keywords : Motivation Factors, The health factor, Organizational Commitment
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