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Factors Affecting Being an Organization of Happiness : Case Study of Chiengraknoy
Subdistrict Municipality, Bang Pa-In District, Phra Nakhon Si Ayutthaya Province.
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Abstract

A research study on Factors Affecting Being an Organization of Happiness : Case Study of
Chiengraknoy Subdistrict Municipality, Bang Pa-In District, Phra Nakhon Si Ayutthaya Province. The objectives
of the study were to study the level of organization of happiness in Chiengraknoy Subdistrict
Municipality and comparing with the organization of happiness in Chiengraknoy Subdistrict
Municipality. Classification based on personal factors and to examine the relationship of operational
factors with an organization of happiness in Chiengraknoy Subdistrict Municipality. This research
study, the researcher used questionnaires as a tool to collect information from the target groups.
Which has no techniques and methods of sampling because the whole population is used, which
is personnel under Chiengraknoy Subdistrict Municipality, amounting to 119 people.

The results of the study of being an organization of happiness found that personnel under
Chiengraknoy Subdistrict Municipality gave importance of being an organization of happiness.
Overall, at a high level. When considering each aspect found that the highest average was mental

happiness, followed by social happiness and physical happiness, respectively.

Keywords : operational factors , organization of happiness
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